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N.B.: All questions are compulsory.

Q.1  Answer the following question in about 150-200 words: 10
A) Explain the Role of Human Resource Manager in Business Organisation.
OR
B) Discuss the evolution of the concept of HRM in India since independence.

Q.2  Answer the following gquestion in about 150 -200 words: 10
A) Describe the various steps involved in selection process of employees.
OR

B) State the need of training of employees in an organisation. How effectivity of a
training programme can be evaluated?

Q.3  Answer the following question in about 150 -200 words: 10
A) Discuss in detail the exit policy of employees in an organisation.
OR
B) Explain purpose and fundamental Principles of HRM record keeping in an
organisation.

Q.4  Answer the following question in about 150-200 words: 10
A) Highlight various traditional and modern methods of performance appraisal.
OR
B) Describe the concept and methods of merit rating of employees with their
advantages.
Q.5 Answer the following questions in about 75-100 words. (Any Two) 08

A) Explain the nature of Human Resource Management.

B) “Scope of Human Resource Management in not limited to activities inside the factory
Premises”. Discuss.

C) Describe the importance of Human Resource Management in present scenario.



Q.6

Q.8

Q.9

Answer the following questions in about 75-100 words. (Any Two)
A) Write the various external sources of recruitment.
B) What do you understand from induction and placement?

C) Comment on success of Interviews method for employee’s selection.

Answer the following questions in about 75-100 words. (Any Two)
A) State nature and purpose of wage determination.

B) What do you mean by competency approach to job evaluation?
C) Write the features of Human Resource Audit.

Answer the following questions in about 75-100 words. (Any Two)
A) State the purpose of Recognition and Rewards.

B) What are the contents and utility of medical records of employees?
C) Highlight the consequences of absenteeism in Industries.

Answer the following questions in about 3 to 4 sentences.

A) What are the objectives of Human Resource Management?
B) Define task analysis and man analysis.

C) Write meaning of Job Design and Job Specifications.

D) State the need of ‘On the Job Training’.
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TRIST H1eqH
T T4 Uy SHAard egd.

Greiiel T4 JTR Quo - 00 TeaTd fefgl . 10
3) ARG FaeAd Hd G ARSI (HRM) HHSBT T 1.
fobar

§) YRATd WA DHISTIRE STcted! JiHd S8 STaRITI-AT (HRM )
Ihidr =i B

GTelTd UYT FTR 4o - Y00 RegTd fergT. 10
3N HHAR! Fgs ufthda gaIfay rgum=aT fafay ewi= gule &,

fdrar
§) YoeAd HHIR! RIS TRodl fawre &, UfRI&ur g arar gHfaaa

YU ¥ &l Al

Tl U IR Q4o - Y00 Ysald fergT. 10
3f) FueAdid HHAMMAT St | Aid! (Exit Policy) ot AiawR il &l .

fohar
§) Tae-d gMd S @ (HR Records)3gRT HTOT GaYd dedi-T ¥ & .

Qeiiel T IR 4o - o0 WsqId fergT. 10
3) W@E‘-—f&?ﬂﬂw (Performance Appraisal) URUTR® HT{OT GHW
UGcllaR FehTRT TThT .

fdar
§) HHATITAT ora AU YR (Merit Rating) SaedT 30T UG 9uiA
.
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WA T IR vY - 200 YeaTd foTaT. (Il <)

37) {Hd TGT1Y- IIRITYAT Wy WY A,

§) "HFg 1Y STaRITIHT TG 8 Ao SHRRAT 3iTd sde i 7aiied
A Tl B,

) S{TSTT URERATd (Present Scenario ) ATd JUTYT SITRITYAT He qUH .

WIS T IR VY - 200 YeaTd fTaT. (PIUIds! &)

3) FHIART HWciI<dT ST Fidiar forgr.

§) HHART M€ BRI ARG (Interview) TG JRMER U B,

D) Tda- 3T - Ry (Induction and Placement) YTURIT 3TUUI w1
SRfaY il

[ T IR vY - {00 TeaTd [TaT. (PI0Ide! i)

3f) Yt FyiRome Ta=y sfftr g1 fawreg o,

) DR HeGHTATAT &l S IUTIR 3T B 3refaly gl
) HHIEITY fhefun JfRreey fergT.

GTeiTe T8 ITR 9Y - Qoo Ysald foIgl. (@IvIds! &)

3) HI=aT AT Ui gl I favig &,

§) BIFTRIAT dgH 1 fgarardid fafay sreft 3fdr & Sugadar &/ 3ed?
&) SUNTTHE SR =T SURIC THTIaR ThIRT T,

GTelle Ui IR 3 - ¥ areid forgl.

3) HFd AT HIRITIAT I£20 HIUd 3MTed?

§) B fa=QANT (Task analysis) STTOT AT fa=eivor ai=am SaReAm &1,
%) B IRRAST 30T BRI fa=rerar i 3 ferar.

8) HTATR SRIATT UL TaRThdl WP B,
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3{) M6 & FHART DI SIGTEA A1 (Exit Policy) Pt AfaweR g fbforg|
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fafiRad T4l & IR by I 200 Ieq) H fAfIT: @15 it @)

31) A4 GETE SHARITT BT WHY WY B

) "HFd ST TGO B AT, T8 il & yaq & sfex € maffed Tt 8|
T faforg

%) TR URES (Present Scenario) § HFd YATYT HIRITIT HT HEd WR Iaf
fabforg |

fraffad sl & SR by F 2oo Teal # AT @1 oft 3

31) HHART Hdll & 16T Wid W == BT |

§) HHAR 999 HRA B! GARA (Interview) TG BT T &1 74T foford |

D) W@Wﬁ'@?ﬁ(lnduction and Placement)37-@3:1TC[?P:ITW:EI?T%"??CI'Er
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frafeRad Usil & IR w4 U Qoo Vsal H fAIRIT: (15 4t <)

3n Y Fefkor & woy td Ig o @y ffrg |

§) ST egHIT B &HdT (Competency) TR0 F 31T &1 JHS B2
&) UM HHIY 3beful bl faRIvdTe foRay |

fafeRad gl & IR by F 200 Isal J fAIfIT: @15 i )

3f) HI-IAT Ud RIBR (Recognition and Rewards) S 3811 9d1sy |

§) UG & dIPHIT edTd H faTe §1d Ug It SUgadl 31 82
@) SN H HHAIRAT DI TR o GHTAT TR YD IR STied |

Frafaled udl & S &9 § IR dfdaar | fafag|

31) A TYTE SIIRITIT P e FIT 8?2

§) P [N (Task Analysis) T8 AT fARAHUT (Man Analysis) SebT TRUTST
difoT |

D) GABRAE]] (Job Design) Td ST fawar (Job Specification) &T G{QH%T@E |

S ) B Hd g (On the Job Training) TR &1 FT MALIHAT 87 TP HX |
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