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Note: All Questions are compulsory.

Q.1 Answer the following question in about 150 — 200 words. 10
A) Explain the concept and importance of Human Resource Management.
OR
B) Explain the role of Human Resource Manager.

Q.2 Answer the following question in about 150 — 200 words. 10
A) Explain the steps involved in the process of Employee Selection.
OR

B) Define Training. Explain its needs.

Q.3  Answer the following question in about 150 — 200 words. 10
A) Explain the various methods of Job Evaluation.
OR

B) Explain the concept of Job Design with its techniques.

Q.4  Answer the following question in about 150 — 200 words. 10
A) What are the various methods of Performance Appraisal of employees?
OR
B) Explain the difference between Job Evaluation and Merit Rating.

Q.5 Answer the following questions in about 75 — 100 words. (Any Two) 08
A) Explain the scope of Human Resource Management.
B) Explain the nature of Human Resource Management.
C) Explain the objectives of Human Resource Management.

Q.6  Answer the following questions in about 75 — 100 words. (Any Two) 08
A) Explain the merits of Employees Induction.
B) Explain the importance of Training.
C) Explain the types of Interview.



Q.7  Answer the following questions in about 75 — 100 words. (Any Two) 08
A) Explain the purpose of wage determination process.
B) Explain the factors determining Job Design.
C) Explain the objectives of Job Evaluation.

Q.8 Answer the following questions in about 75 — 100 words. (Any Two) 08
A) Explain the limitations of Performance Appraisal.
B) Explain the objectives of Merit Rating.
C) Explain the importance of Management Information System (MIS).

Q.9 Answer the following questions in 3 to 4 sentences. 08
A) Define Human Resource Management.
B) Explain the meaning of Employee Induction Programme.
C) Explain any three objectives of Job Design.

D) ‘Reward is the best mode of employee motivation’, Comment.
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