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Note: All Questions are compulsory.

Q.1 Answer the following question in about 150-200 words: 10
A) Explain the nature and purpose of Business Ethics.
OR
B) Elaborate the concept of Corporate Social Responsibility.

Q.2 Answer the following question in about 150-200 words: 10
A) Explain the ‘Common Deceptive Practices’ used by advertising or marketing
agencies.
OR
B) Discuss the importance of ethics in Accounting and Finance.

Q.3 Answer the following question in about 150-200 words: 10
A) What is meant by Corporate Culture? Explain its importance.
OR
B) Explain the role of Corporate Culture in the development of an organisation.

Q.4  Answer the following question in about 150-200 words: 10
A) Explain in detail the management of interpersonal skills in the organisation.
OR
B) What are the various types of Egos?

Q.5  Answer the following questions in about 75-100 words: (Any Two) 08
A) State the ethical issues in Corporate Governance.
B) Explain the Ethical & Social implications of business policies.
C) Write a note on ‘Conservation of Natural Resources’.

Q.6 Answer the following questions in about 75-100 words: (Any Two) 08
A) Write a short note on ‘Gender- equality .
B) Explain ethics in the context of Consumer Protection.
C) What is meant by ‘Insider Trading *?



Q.7

Q.8

Q.9

Answer the following questions in about 75-100 words: (Any Two) 08
A) State the factors affecting Corporate Culture.

B) Explain the objectives of Corporate Culture.

C) Describe the nature of Corporate Culture.

Answer the following questions in about 75-100 words: (Any Two) 08
A) Define Job Satisfaction. State the effects of Job Satisfaction.

B) How different types of ego affects the working of an Organisation.

C) Write a short note on ‘Organisation Commitment .

Answer the following questions. 08
A is the act or manner of governing a company.
(Corporate Governance / CSR / Natural Environment)

B) oooieie is an attempt by a member or an ex-member of an Organisation to disclose
wrong doing in or by the organisation.
(Gender Equity/ Whistle Blowing/ Consumer Protection)

C)veeinn refers to two aspects of human behavior i.e. people’s attitude towards work
and towards prevailing work environment.
(Corporate Culture / Marketing / Finance)

D) IO can be defined as persistent tendency to feel and behave in a particular way
towards some objects persons or events.
(Ego/Attitude/ Mgmt)
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