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PRIVATE AND CONFIDENTIAL 

Date: 05 May 2023 

Pallavi Kale 

Offer Letter 

Dear Pallavi, 

Subsequent to your meetings with us at Go Digit General Insurance Limited, we are pleased to 
make an offer of employment on the following terms and conditions: 

1.1 You shall be appointed to the position of Junior Associate – Strategic Partnerships and will be 
located at Nagpur. 

1.2 As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) will 
be Rs. 400,000/- (Rupees Four Lac Only). Detailed CTC breakup is enclosed with this letter. 

1.3 Your Gross Annual Compensation will include a performance-linked variable of 10.00% subject 
to achievement of pre-defined targets. 

1.4 All terms and conditions of your employment, including the code of conduct, will be in 
accordance with the Company’s code of conduct, policies and procedures and the Appointment 
Letter. 

1.5 Your employment with the Company is subject to: 
(a) The accuracy of the testimonials and information provided by you; and,
(b) You being free from any contractual restrictions preventing you from accepting this

offer and will return receipt of acceptance of this offer within 5 working days.

1.6 At any time, the contract may be terminated by either party by giving 90 days’ notice in writing. 
Go Digit General Insurance reserves the right to payment of salary in lieu of the notice period. 
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On the day of your joining kindly bring photocopies of your certificates (all education 
qualifications, address proof, Pan card copy, ID proof, all previous employers’ certificates, Form 
16, Last employer’s salary slip of last 3 months, relieving Letter from last employer), along with 
four passport size photographs. 
This offer is subject to successful verification of all documents submitted by you and your 
background verification by the Company. 

You agree and authorise the Company to obtain investigative employment verification report(s) 
either by itself or through the Company engaged third party service provider(s) in connection 
with your employment. You also agree and consent to give an authorization in writing in this 
regard, in the format prescribed by the Company. 

As a token of your acceptance of our offer and the terms of this letter, please sign in the space 
provided below and return the same to us.  

We are excited at the prospect of having you join us and look forward to a rewarding 
association. 

Sincerely, 
For Go Digit General Insurance Limited 

Amrit Jaidka Arora    Pallavi Kale 
CHRO 
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Annexure A 
Compensation Entitlement Sheet 

Monthly Annual 
Basic Salary 10,500 126,000 
HRA 4,200 50,400 
Education Allowance 200 2,400 
LTA 875 10,496 
Statutory Bonus 875 10,496 
Special Allowance 11,046 132,547 
Gross Salary 27,695 332,339 
Employer Contributions 
EPF 1,800 21,600 
ESI 0 0 
Gratuity 505 6,061 
Fixed Compensation 30,000 360,000 
Variable Pay 40000 

Annual Cost to Company 400,000 

Deductions: 
EPF 1,800 21,600 
ESIC 0 0 
PT Deduction 200 2,500 
Net Pay 25,695 308,239 

*TDS deduction is subject to taxable income.
**If your Annual Compensation includes a performance-linked variable then the payment will be
subject to achievement of predefined targets. Variable pay shall be paid depending upon the
performance of the employee and as per the company policies. Employee who has resigned or is
serving his/her notice period, as on the date of payment, will not be eligible for payment of
variable pay.
*** Increment is done after the end of a Financial Year. Eligibility for increment shall be depending
upon the performance of the employee and as per company policies. Employee who has resigned
or is serving his/her notice period will not be eligible for increment.
Sincerely,
For Go Digit General Insurance Limited

Amrit Jaidka Arora   Pallavi Kale 
CHRO 
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Dear PRASHIK MAHENDRAKUMAR GONDANE,

Subsequent to your meetings with us at Go Digit General Insurance Limited, we are pleased to make an offer of employment on

the following terms and conditions:

1.1   You shall be appointed to the position of Junior Associate - Strategic Partnerships and will be located at Nagpur.

1.2   As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) will be Rs. 4,00,000/- (Four Lakhs

Only). Detailed CTC breakup is enclosed with this letter.

1.3   Your Gross Annual Compensation will include a performance-linked variable of 10% subject to achievement of pre-defined

targets.

1.4   All terms and conditions of your employment, including the code of conduct, will be in accordance with the Company’s code

of conduct, policies and procedures and the Appointment Letter.

1.5   Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and,

(b) You being free from any contractual restrictions preventing you from accepting this offer and you returning receipt of

acceptance of this offer within 5 working days.

1.6   At any time, the contract may be terminated by either party by giving 90 days notice in writing. Go Digit General Insurance

Limited reserves the right to payment of salary in lieu of the notice period.

On the day of your joining (04-May-2023) kindly bring photocopies of your certificates (all education qualifications, address proof,

Pan card copy, ID proof, all previous employers’ certificates, Form 16, Last employer’s salary slip of last 3 months, relieving

Letter from last employer), along with four passport size photographs.

This offer is subject to successful verification of all documents submitted by you and your background verification by the

Company.

You agree and authorise the Company to obtain investigative employment verification report(s) either by itself or through the

Company engaged third party service provider(s) in connection with your employment. You also agree and consent to give an

authorization in writing in this regard, in the format prescribed by the Company.

As a token of your acceptance of our offer and the terms of this letter, please sign in the space provided below and return the

same to us.

We are excited at the prospect of having you join us and look forward to a rewarding association

NJ1799
PRIVATE AND CONFIDENTIAL

Date : 24-Apr-2023

OFFER LETTER
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Sincerely,

For Go Digit General Insurance Limited 

Amrit Jaidka Arora 

CHRO 
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Annexure A

Compensation Entitlement Sheet

• TDS deduction is subject to taxable income

• • If your Annual Compensation includes a performance-linked variable then the payment will be subject to achievement of pre-

defined targets. Variable pay shall be paid depending upon the performance of the employee and as per the company policies.

Employee who has resigned or is serving his/her notice period, as on the date of payment, will not be eligible for payment of

variable pay.

• • • Increment is done after the end of a Financial Year. Eligibility for increment shall be depending upon the performance of the

employee and as per company policies. Employee who has resigned or is serving his/her notice period will not be eligible for

increment.

Sincerely,

For Go Digit General Insurance Limited 

Amrit Jaidka Arora 

CHRO 

Pay Component Monthly Amount Annual Amount

Fixed

Gross 27693 332339

Basic Salary 10499 125999

HRA 4199 50399

Education Allowance 200 2400

LTA 874 10495

Statutory Bonus 875 10496

Special Allowance 11046 132550

Employer Contribution 2306 27661

Gratuity 506 6061

EPF 1800 21600

Total Fixed 29999 360000

Variable

Variable 3333 40000

Variable Pay 3333 40000

Total Variable 3333 40000

Total CTC 33332 400000

Page 3 of 3
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Dear MOHD SHAHANWAJ KHAN,

Subsequent to your meetings with us at Go Digit General Insurance Limited, we are pleased to make an offer of employment on

the following terms and conditions:

1.1   You shall be appointed to the position of Junior Associate - Strategic Partnerships and will be located at Nagpur.

1.2   As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) will be Rs. 4,00,000/- (Four Lakhs

Only). Detailed CTC breakup is enclosed with this letter.

1.3   Your Gross Annual Compensation will include a performance-linked variable of 10% subject to achievement of pre-defined

targets.

1.4   All terms and conditions of your employment, including the code of conduct, will be in accordance with the Company’s code

of conduct, policies and procedures and the Appointment Letter.

1.5   Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and,

(b) You being free from any contractual restrictions preventing you from accepting this offer and you returning receipt of

acceptance of this offer within 5 working days.

1.6   At any time, the contract may be terminated by either party by giving 90 days notice in writing. Go Digit General Insurance

Limited reserves the right to payment of salary in lieu of the notice period.

On the day of your joining (04-May-2023) kindly bring photocopies of your certificates (all education qualifications, address proof,

Pan card copy, ID proof, all previous employers’ certificates, Form 16, Last employer’s salary slip of last 3 months, relieving

Letter from last employer), along with four passport size photographs.

This offer is subject to successful verification of all documents submitted by you and your background verification by the

Company.

You agree and authorise the Company to obtain investigative employment verification report(s) either by itself or through the

Company engaged third party service provider(s) in connection with your employment. You also agree and consent to give an

authorization in writing in this regard, in the format prescribed by the Company.

As a token of your acceptance of our offer and the terms of this letter, please sign in the space provided below and return the

same to us.

We are excited at the prospect of having you join us and look forward to a rewarding association

NJ1975
PRIVATE AND CONFIDENTIAL

Date : 24-Apr-2023

OFFER LETTER
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Sincerely,

For Go Digit General Insurance Limited 

Amrit Jaidka Arora 

CHRO 

Page 2 of 3
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Annexure A

Compensation Entitlement Sheet

• TDS deduction is subject to taxable income

• • If your Annual Compensation includes a performance-linked variable then the payment will be subject to achievement of pre-

defined targets. Variable pay shall be paid depending upon the performance of the employee and as per the company policies.

Employee who has resigned or is serving his/her notice period, as on the date of payment, will not be eligible for payment of

variable pay.

• • • Increment is done after the end of a Financial Year. Eligibility for increment shall be depending upon the performance of the

employee and as per company policies. Employee who has resigned or is serving his/her notice period will not be eligible for

increment.

Sincerely,

For Go Digit General Insurance Limited 

Amrit Jaidka Arora 

CHRO 

Pay Component Monthly Amount Annual Amount

Fixed

Gross 27693 332339

Basic Salary 10499 125999

HRA 4199 50399

Education Allowance 200 2400

LTA 874 10495

Statutory Bonus 875 10496

Special Allowance 11046 132550

Employer Contribution 2306 27661

Gratuity 506 6061

EPF 1800 21600

Total Fixed 29999 360000

Variable

Variable 3333 40000

Variable Pay 3333 40000

Total Variable 3333 40000

Total CTC 33332 400000

Page 3 of 3
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Dear YUGAL NAKADE,

Subsequent to your meetings with us at Go Digit General Insurance Limited, we are pleased to make an offer of employment on

the following terms and conditions:

1.1   You shall be appointed to the position of Junior Associate - Strategic Partnerships and will be located at Nagpur.

1.2   As an employee of the Organisation, your Gross Annual Compensation (Cost to Company) will be Rs. 4,00,000/- (Four Lakhs

Only). Detailed CTC breakup is enclosed with this letter.

1.3   Your Gross Annual Compensation will include a performance-linked variable of 10% subject to achievement of pre-defined

targets.

1.4   All terms and conditions of your employment, including the code of conduct, will be in accordance with the Company’s code

of conduct, policies and procedures and the Appointment Letter.

1.5   Your employment with the Company is subject to: 

(a) The accuracy of the testimonials and information provided by you; and,

(b) You being free from any contractual restrictions preventing you from accepting this offer and you returning receipt of

acceptance of this offer within 5 working days.

1.6   At any time, the contract may be terminated by either party by giving 90 days notice in writing. Go Digit General Insurance

Limited reserves the right to payment of salary in lieu of the notice period.

On the day of your joining (04-May-2023) kindly bring photocopies of your certificates (all education qualifications, address proof,

Pan card copy, ID proof, all previous employers’ certificates, Form 16, Last employer’s salary slip of last 3 months, relieving

Letter from last employer), along with four passport size photographs.

This offer is subject to successful verification of all documents submitted by you and your background verification by the

Company.

You agree and authorise the Company to obtain investigative employment verification report(s) either by itself or through the

Company engaged third party service provider(s) in connection with your employment. You also agree and consent to give an

authorization in writing in this regard, in the format prescribed by the Company.

As a token of your acceptance of our offer and the terms of this letter, please sign in the space provided below and return the

same to us.

We are excited at the prospect of having you join us and look forward to a rewarding association

NJ2001
PRIVATE AND CONFIDENTIAL

Date : 24-Apr-2023

OFFER LETTER

Page 1 of 3
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Sincerely,

For Go Digit General Insurance Limited 

Amrit Jaidka Arora 

CHRO 

Page 2 of 3
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Annexure A

Compensation Entitlement Sheet

• TDS deduction is subject to taxable income

• • If your Annual Compensation includes a performance-linked variable then the payment will be subject to achievement of pre-

defined targets. Variable pay shall be paid depending upon the performance of the employee and as per the company policies.

Employee who has resigned or is serving his/her notice period, as on the date of payment, will not be eligible for payment of

variable pay.

• • • Increment is done after the end of a Financial Year. Eligibility for increment shall be depending upon the performance of the

employee and as per company policies. Employee who has resigned or is serving his/her notice period will not be eligible for

increment.

Sincerely,

For Go Digit General Insurance Limited 

Amrit Jaidka Arora 

CHRO 

Pay Component Monthly Amount Annual Amount

Fixed

Gross 27693 332339

Basic Salary 10499 125999

HRA 4199 50399

Education Allowance 200 2400

LTA 874 10495

Statutory Bonus 875 10496

Special Allowance 11046 132550

Employer Contribution 2306 27661

Gratuity 506 6061

EPF 1800 21600

Total Fixed 29999 360000

Variable

Variable 3333 40000

Variable Pay 3333 40000

Total Variable 3333 40000

Total CTC 33332 400000

Page 3 of 3
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\Is Nilhi Rakesh Jaiswal 
Gausala Ward, Near circus ground, 

Gondiya 441601 

Dear Nidhi 

WORLD TRADE CENTER 
NAGPUR 

As discussed. vou will join on or before 4" June 2023 

OFFER LETTER 

I1 is our pleasure lo offer you the post of "Sales Executive" at WTC Nagpur Private Limited. th terenve lo our interview conducted. 

Listed below are the required documents that you will need to bring with you on your first day of emploxment. 
Tuo passport size photographs. 
Self attested copy of your educational qualifications. Address proof: present & permanent. 

Self attested photo identity card (Aadhar Card, Pan Card/Election card etc.) 

Resignation, release letter from previous organization (If any). 

Sincerely, 

You agree to abide by all current and future policies, rules and procedures established by GOEL GANGA GROUP. There will be six months' probation from the date of joining during which on job training will be imparted to you by the senior management followed by monthly evaluation 
by your reporting manager. As there is an investment of time, money and human resources on 
you to develop you to the required functional level in the organization, it is abiding on you to be 
with organization for a minimum period of 24 months. 

During this period, you will draw fixed salary (as discussed in the interview) and variables 
(which you will be entitled to after successful completion of 6 months of probation). Variables 
will be based on your overall performance. 

Sr ManagerfiR 

Please sign below, to accept this offer of employment and email/hand deliver the same to us. 
Pleuse note, this offer letter is valid for one week fromn the date of issue. 

GOEL GANGA GROUP 
Pure Delight 

If you have any questions prior to commencement, please feel free to contact us. We look 
forward to have you join the team. 

offer dated 29"May 2023. 

29" May '2023 

LIMITA 
WT 

Slte Office: WTC Nagpur, Abhyankar Road, Sitabuldi, Nagpur, Maharashtra -440012, India 
Contact No. 8956907701, E-mail:admin.nagpur@wtcnagpur.com 

accept thAbldr "Sales Executive" under the terms of this 

AN ISO 9001:2015, 1SO 14001:2015 AND ISO 45001:2018 Construction Company 

29-0s-23 

Registered Oflice: San Mahu Commercial Complex, 3rd Floor, 5 Bund Garden Road, Pune-411001, Maharashtra, India 79



To, 

Ms Poonam Titirmare 

Sangam Road, Shubham wadi, 
Wanadongri,Hingna road, 
Nagpur 

Dear Poonam 

WORLD TRADE CENTER 
NAGPUR 

As discussed. you will join on or before 24 May 2023 

It is our pleasure to offer you the post of "Sales Executive" at WTC Nagpur Private Limited, a 
project of GOEL GANGA GROUP ,with reference to your interview conducted. 

OFFER LETTER 

Listed below are the required documents that you will need to bring with you on your first day ol 
employment. 

Two passport size photographs. 

Self attested copy of your educational qualifications. 
Self attested photo identity card (Aadhar Card, Pan Card/Election card etc.) 

Address proof: present & permanent. 
Resignation, release letter from previous organization (|f any). 

You agree to abide by all current and fulure policies, rules and procedures established by GOEL 
GANGA GROUP. There will be six months' probation from the date of joining during which on 

job training will be imparted to you by the senior managenment followed by monthly evaluation 
by your reporting manager. As there is an investment of time, money and human resources on 

you to develop you to the required functional level in the organization, it is abiding on you to be 
with organization for a minimum period of 24 months. 

Sincerely. 

During this period, you will draw fixed salary (as discussed in the interview) and variables 
(which you will be entitled to after successful completion of 6 months of probation). Variables 

will be based on your overall performance. 

Sr Manager HR 

Please sign below, to accept this offer of employment and email/hand deliver the same to us. 

Please note, this offer letter is valid for one week from the date of issue. 

www.wtca.org 

If you have any questions prior to commencement, please feel free to contact us. We look 

forward to have you join the team. 

nd 

GOEL GANGA GROUP" 
Pure Delight 

22"d Muy "2023 

SR) 

1. PoonomM,Tiimae, accept the pestiortoSales Executive" under the terms of this 
offer dated 22 May 2023 

Site Office: WTC Nagpur, Abhyankar Road, Sitabuldi, Nagpur, Maharashtra -440012, India 

Contact No. 8956 907701, E-mall:admin.nagpur@wtcnagpur.com 

NAGPUR 

CIN: U70100PN2005PTC148088 

AN ISO 9001:2015, ISO 14001:2015 AND ISO 45001:2018 Construction Company 
Rogistered Office: San Mahu Commercial Complex, 3rd Floor, 5 Bund Garden Road, Pune-411001, Maharashtra, India 22l0 s/23 
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To, 
Ms Sejal Pradeep Padole 
LAD Appartment, Dharampeth, 
Nagpur 

Dear Sejal 

WORLD TRADE CENTER 
NAGPUR 

As discusscd, you will join on or before 24h May 2023 

OFFER LETTER 

It is our pleasure to offer you the post of �Sales Executive" at WTC Nagpur Private Limited, a 
project ofGOEL GANGA GROUP with reference to your interview conducted. 

Listed below arc the required documents that you will nced to bring with you on your first day of 
cmploymcnt. 

Two passport size photographs. 

Selfattested copy of your cducational qualifications. 
Self altestcd photo identity card (Aadhar Card, Pan Card/:lection card etc.) 

Address proof: prescnt & permanent. 
Resignation, relcase lelter from previous organization (lf any). 

You agrce to abide by all current and future policics, rules and proccdures established by GOTL 
GANGA GROUP. There will be six months' probation from the date ofjoining during which on 
job training will be imparted to you by the scnior management followed by monthly evaluation 
by your reporting manager. As there is an investment of time, moncy and human resources on 
you to devclop you to the requircd functional level in the organization, it is abiding on you to be 
with organization fora nminimum period of 24 months. 

Sincerely, 

During this period, you will draw fixed salary (as discusscd in the intervicw) and variables 
(which you will be cntitled to after successful completion of 6 months of probation). Variables 

will be based on your overall performance. 

Sr Manager HR 

Please sign below, to accept this ofler of employment and email/hand deliver the same to us. 
Please note, this offer letter is valid for one week from the date of issue. 

www.wtca.org 

If you have any questions prior to commencemesttease feel free to contact us. We look 
forward to have you join the team. 

GOEL, GANGA GROUP" 
Dure Diht 

22nd May '2023 

Contact No. 8956907701, E-mail:admin.nagpur@wtcnagpur.com 

RRIVA 
NAGPUR 

Slte Offce: WTC Nagpur, Abhyankar Road, Sitabuldl, Nagpur, Maharashtra-440012, India 

1, Seal Paeee ldole. accept the posioefales Executive" under the terms of this 
offer dated 22 nd May 2023 

MI7 

AN ISO 9001:2015, ISO 14001:2015 AND ISO 45001:2018 Construction Company 

CIN: U70100PN2005PTC148088 

Registered Office: San Mahu Commerclal Complex, 3rd Floor, 5 Bund Garden Road, Pune-411001, Maharashtra, Indla 
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Goel Ganga Infrastructure & Real Estate Pvt. Ltd.

OFFER LETTER GOEL GANGA GROUP™apeRgPeAigAt |

72022
|

To,
Ms Himani Manoj Khandelwal
Vinoba Nagar, Betul Gunj
Betul (MP)

Dear Himani

Itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with
reference to your interview conducted,
As discussed, you will join on or before 16 Sep 2022
Listed below are the required documents that you will need to bring with you on your first
dayof employment.

Twopassport size photographs. be

© Selfattested photo identity card (Aadhar Card, Pan Card/Election cardetc.)
* Selfattested copyof your educational qualifications.
* Address proof: present & permanent.
* Resignation, release letter from previous orgat ion (If any).

‘You agree to abide byall current and future policies, rules and procedures established by
GOEL GANGA GROUP. Therewill be six months’ probation from the date of joining
during which on job training will be imparted to youby the senior management followed by
monthly evaluation by your reporting manager. As there is an investment of time, money and
human resources on you to develop youto the required functional level in the organization,it
is abiding on youto be with organization for a minimum period of 24 months.

During this period, you will draw fixed salary (as discussed in the interview) and variables
(which youwill be entitled to after successful completion of 6 months of probation).
Variables will be based on your overall performance,

Please sign below. to accept this offer of employmentand email/hand deliver the same to us,

Please note, this offer letter is validfor one week from the date of issue.

If you have anyquestions priorto commencement, please feel free to contact us. We look
forward to have you join the team,

Sac, We
W

Sr Manager HR

L4Omaut bhanolelirad, rccept ihe,position of “Leasing Executive” under the terms
of this offer dated 14" Tuly 2022.

_

eg ae
al?

San Mahu Commercial Complex, 3rd Floor 5 Bund Garden Road, Pune-411001, Maharastra, nia
ph. +91 20 26140251, 26140252, 26140253 E-Mail: sales@goelganga.com
AN ISO 9001:2015, ISO 14001:2015 AND ISO 45001:2018 Construction Company

www.goelganga.com CIN: U70100PN2005PTC148088
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Goel Ganga Infrastructure & Real Estate Pvt. Ltd.
OFFER LETTER

GOEL GANGA GROUP”
weeBabight

}

To,

Ms Ishani Kiran Damle
‘At Po- Rohana, Taluka- Narkhed
Dist- Nagpur

Dear Ishani

It is our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with
reference to your interview conducted.
‘As discussed, youwill join on or before 16" Sep 2022 }

Listed beloware the required documents that you will needto bring with you on your first
day of employment.

* Two passport size photographs
* Self attested photo identity card (Aadhar Card, Pan Card/Election card etc.)

Self attested copy of your educational qualifications. |

Address proof: present & permanent.
Resignation, release letter fromprevious organization (If any).

You agree to abide by all current and future policies, rules and procedures established by
GOEL GANGA GROUP. There will be six months’ probation fromthe date of joining
during which on job training will be impartedto youby the senior management followed by

monthlyevaluation by your reporting manager. As there is an investment of time, money a

human resources on youto develop youto the required functional level in the or
is abiding on youto be with organization for a minimum periodof 24 months.

During this period, you will draw fixedsalary(as discussed in the interview) and variables
(which youwill be entitled to after successful completion of 6 months of probation).
Variables will be based on youroverall performance.

Please sign below,to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letteris validfor one week from the date of issue.

If youhave any questions prior to commencement, please feel free to contact us. We look
forward to have you join

ital
ie 2uy Ted 207.

San Mahu Commercial Complex, 3Foo, § Bund Garden Road, Pune-411001, Maharashtra, Ini
Ph. +91.20 26140251, 26140252, 26140253 E-Mail: sales@goelganga.com
[AN ISO 9001:2015, ISO 14001:2015 AND ISO 45001:2018 Construction Company

www.goelganga.com CIN: U70100PN2005PTC148088
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Goel Ganga Infrastructure & RealEstate Pvt. Ltd.

GOEL GANGA GROUP™
Pure Delight

OFEFER LETTER

14" July °2022

To,
Ms Kirti Raju Malapure.
At Po- Rohana, Taluka- Narkhed
Dist- Nagpur

DearKirti

Itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with reference
to your interviewconducted.
As discussed, you will join on or before 16"" Sep 2022
Listed beloware the required documents that you will need to bring with you on your first day of
employment.

‘© Two passport size photographs.
Selfattested photo identity card (Aadhar Card, Pan Card/Election card ete.)
Selfattested copy of your educational qualifications.
Address proof: present & permanent.

* Resignation, release letter from previous organization (If'any).

You agree to abide by all current and future policies, rules and procedures established by GOEL
GANGA GROUP. There will be six months’ probation from the date of joining during which on
job training will be imparted to you bythe senior management followed by monthly evaluation
by your reporting manager. As there is an investment of time, money and human resources on
youto develop you to the required functional level in the organization,

it
is abiding on youto be

\With organization for a minimum period of 24 months.

During this period, you will draw fixed salary (as discussed in the interview) and variables
(which you will be entitled to after successful completion of6 monthsof probation). Variables
will be based on your overall performance,

Please sign below, to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letter is validfor one week from the date of issue.

Ifyou have any questions prior to commencement, please feel free to contact us. We look
f yi
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Goel Ganga Infrastructure &Realikstate Pvt. Ltd. is

GOEL GANGA GROUP”
To, Pure Delight

Mr.Kushal Suresh Kimtani
Plot No 386, Kundan Colony,
Near Manish Medical, Jaripatka, Nagpur 440010

Dear Kushal

Itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with
ference to your interview conducted.

As discussed, youwill join onor before 16"Sep 2022
Listed below are the required documents that youwill needto bring with youon your first
dayof employment.

‘* Twopassport size photograph
If attested photoidentity card (Aadhar Card, Pan Card/Election card etc.)

© Selfattested copy of your educational qualifications:
© Address proof: present & permanent.
© Resignation, release letter from previous organization (Ifany).

You agree to abide byall current and future policies, rules and procedures established by
GOEL GANGA GROUP. Therewill be six months’ probation from the date of joining
during whichon job training will be imparted to you by the senior management followed by
monthlyevaluation by your reporting manager. As thereis an investment of time, moneyand
human resources on youto develop you tothe required functional level in the organization, it
is abiding on you to be with organization for a minimum period of24 months.

During this period, you will draw fixed salary(as discussed in the interview) and variables
(which you will be entitled to afier successful completion of 6 months of probation).
Variables will be based on your overall performance.

Please sign below, to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letter is valid for one weekfromthe date of issue.

If you have any questions prior to commencement, please feel free to contact us. We look

Sincerely, ee <\
2)s|

‘Sr Manager HR ji)
1 Ie _, acdopPiheposition of “Leasing Executive” under the terms
of this offer dated 14° July 2022,
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Goel GangaInfrastructure & Real Estate Pvt. Ltd.

GOEL GANGA GROUP”

OFFER LETTER TT
14" July °2022

To,
Ms Pratiksha Purushottam Save.
Choriya Layout Ganeshpur,
Wani, Dist -Yavatmal 445304

Dear Pratiksha

itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with reference

to your interview conducted.
As discussed, you will join on or before 16"" Sep 2022.

Listed below are the required documents that you will need to bring with you on your first day of
employment.

Two passport size photographs.
Self attested photo identity card (Aadhar Card, Pan Card/Election card ete.) ;

«  Selfattested copyof your educational qualifications. |

Address proof: present & permanent.
‘© Resignation, release letter from previous organization (If any).

You agree to abide byall current and future policies, rules and procedures established by GOEL
GANGA GROUP. There will be six months’ probation from the date of joining during which on
job training will be imparted to you bythe senior management followed by monthly evaluation
byyour reporting manager. As thereis an investment of time, money and human resources on

you to develop youto the required functional level in the organization, itis abiding on you to be
‘with organization for a minimum period of 24 months.

During this period, you will drawfixed salary (as discussed in the interview) and variables
(which you will be entitled to after successful completion of 6 months of probation). Variables
will be based on your overall performance.

Please sign below. to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letter is validfor one week fromthe date of issue.

If you have any questions prior to commencement, please feel free to contact us. We look
forward to have you join thtea :

Sincerely, Me is7aoSr Manager HR

San Mahu Commercial Complex 3rd Floor, 5 Bund Garden Road, Pune-411001, Maharashtra, India
Ph. +91 20 26140251, 26140252, 26140253 E-Mail: sales@goelganga.com
AN ISO 9001:2015, ISO 14001:2015 AND ISO 45001:2018 Construction Company

www.goelganga.com CIN: U70100PN2005PTC148088
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Goel Ganga Infrastructure & Real Estate Pvt. Ltd.

GOEL GANGA GROUP’
Pure Delight

14" July °2022

ahas Tripathi
Near Shankar Nagar Chaowk
Murlidhar apartment, Nagpur 440010

Dear Sahas

Itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with reference
to your interview conducted.
As discussed, youwill join on or before 16"Sep 2022
Listed beloware the required documents that you will need to bring with you on your first day of
employment.

‘© Two passport size photographs.
© Self attested photo identity card (Aadhar Card, Pan Card/Election card etc.)
© Selfattested copyof your educational qualifications.
* Address proof: present & permanent.
* Resignation, release letter from previous organization (Ifany).

You agree to abide byall current and future policies, rules and procedures established by GOEL
GANGA GROUP. There will be six months’ probation from the date ofjoining during which on g

jjob training will be imparted to youbythe senior management followed by monthly evaluation
by your reporting manager. As there is an investment of time, money and human resources on
youto develop youto the required functional level in the organization, itis abiding on you to be
with organization for a minimum period of 24 months.

During this period, you will draw fixed salary (as discussed in the interview) and variables
(which you will be entitled to after successful completion of 6 months of probation). Variables
will be based on your overall performance.

Please sign below, to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letter is validfor one week from the date of issue.

Ifyou have any questions priorto commencement, please feel free to contact us. We look
forward to have you join the ts cats 2Snin
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Goel Ganga Infrastructure & Real Estate Pvt. Ltd.

GOEL GANGA GROUP™
Pure Delight

OFFER LETTER

14" July °2022

To,
Mr Vikky Hemraj Neware.
Jagdish Nagar, Near Pankaj Gift collection
Katol Road, Nagpur

Dear Vikky

Itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with reference
to your interview conducted.
As discussed, you will join on or before 16" Sep 2022
Listed beloware the required documents that you will need to bring with you on your first day of
employment.

‘© Two passport size photographs.
+ Selfattested photo identity card (Aadhar Card, Pan Card/Election card etc.)
* Selfattested copyofyour educational qualifications.
* Address proofpresent & permanent.
* Resignation, release letter from previous organi: tion (If'any).

You agree to abide byall current and future policies, rules and procedures established by GOEL
GANGA GROUP. There will be six months’ probation from the date of joining during which on

Job training will be imparted to youbythe senior management followed by monthly evaluation
by your reporting manager. As thereis an investment of time, money and human resources on
youlto develop you to the required functional level in the organization, it is abiding on you to be
\vith organization for a minimum period of 24 months.

Duringthis period, you will drawfixed salary (as discussed in the interview) and variables
(which you will be entitled to afer successful completion of 6 months of probation). Variables
will be based on your overall performance.

Please sign below, to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letter is validfor one week from the date of issue.

Ifyou have any questions prior to commencement, please feel free to contact us. We look
forward to have you join the tan,see GN

Syss LANSincerely, je Sahi HAGESr Manager HR
vikeg Newt VenGhiin of “Leasing Executive” under the terms ofthane thes

T4July 2022, =
Qyesalf- 4 | |LL,

San Mahu Commercial Complex, 3rd Floor, § Bund Garden Road, Pune-411001, Maharashtra India
Phs +91 20 26140251, 26140252, 26140253 £-Mail: sales@goelganga.com
AN ISO 9001:2015, ISO 14001:2015 AND ISO 45001:2018 Construction Company

woww.goelganga.com CIN: U7OLOOPN2005PTC148088
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Goel GangaInfrastructure & Real Estate Pvt. Ltd.

GOEL GANGA GROUP”
Pure Delight

14" July °2022

To, |
Mr. Vivek Bhange
Bhupesh Nagar, Borgaon road
Sharda Chowk, Nagpur |

Dear Vivek

Itis our pleasure to offer you the post of “Leasing Executive” Based at Nagpur, with reference
to your interview conducted.
As discussed, youwill joinon or before 16" Sep 2022 I

Listed below are the required documents that you will need to bring with you on your first day of
employment.

‘« Two passport size photographs.
© Selfattested photo identity card (Aadhar Card, Pan Card/Blection card etc.)
* Selfattested copyof your educational qualifications.
* Address proof: present & permanent.
* Resignation, release letter from previous organization (If any).

You agreeto abide by all current and future policies, rules and procedures established by GOEL
GANGA GROUP. Therewill be six months’ probation from the date of joining during which on

Job training will be imparted to you by the senior management followed by monthly evaluation
byyour reporting manager. As there is an investment of time, money and human resources on
you to develop you to the required functional level in the organization, it is abiding on youto be
with organization for a minimum period of 24 months.

During this period, you will drawfixed salary (as discussed in the interview) andvariables
(which you will be entitled to after successfull completion of 6 months of probation). Variables
will be based on your overall performance.

Please sign below, to accept this offer of employment and email/hand deliver the same to us.
Please note, this offer letter is validfor one week fromthe date of issue.

Lf you have any questions prior to commencement, please feel free to contact us, We lookat roe
teaa

7sucturs époeSincerely. AS7SgSr ManaSer ik a “SPUR JE
}

1 MIVeke ANE«aedthis offer dated 14"July 2022, “sx.
Meas
Pilot [2022

San Mahu Commercial Complex, 3rd Floor, § Bund Garden Road, Pune-411001, Maharashtra, India
Phs +91 20 26140251, 26140252, 26140253 E-Mail: sales@goelganga.com
AN ISO 9001:2025, ISO 14001:2015 AND ISO 45001:2018 Construction Company.
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24-Aug-2022

Dear Surbhi Indurkar,

SUB.:Offer Letter

Congratulations! With reference to your interview, we are pleased to offer you the position as Country
Implementation Specialist, Payroll Transformation at our Nagpur office.
Breakup of your compensation package is provided herewith. We would like you to join our company on 19-Sep-
2022 at 10:30 AM unless otherwise agreed to in writing or else the offer will be null and void. Your gross
emoluments will be Rs. 300000 per annum (CTC). You will be issued a detailed appointment letter on your joining
with us.

 Per Month  Per Annum

General Components

Basic 12500.0 150000.0

House Rent Allowance 6250.0 75000.0

Special Allowance 2849.0 34185.0

Fixed Bonus 583.0 7000.0

Total Gross Salary 22182.0 266185.0

Employer Contribution

Provident Fund 1800.0 21600.0

Gratuity* 601.0 7215.0

Total Employer Contributions 2401.0 28815.0

Annuals

Insurance Premium 5000.0
Cost to Company (CTC) 25000.0 300000

Employee Deductions

Provident Fund 1800.0 21600.0

Total Net Salary** 20382.0

GMC & GPA Coverage

Health Insurance 200000.0

Accidental Insurance 250000.0

www.neeyamo.com 95
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Note 1:
* Gratuity is payable to employee on completion of 5 years’ service as per Payment of Gratuity Act, 1972
* Statutory bonus is calculated as per the Payment of Bonus Act, 1965 and is paid monthly.
** Excluding taxes (Professional Tax, Income Tax, etc.)

Note 2:
Our monthly payroll cycle is from 1 st to the last day of every month.

You are asked to report for duty at the following address: Neeyamo Enterprise Solutions Pvt. Ltd. 5th Floor,
Building A1, SP Infocity (Kolland Developers), Nagpur IT/ITES SEZ, MIHAN SEZ, Sector 1, Village
Khapri, Nagpur - 441108.

Please indicate your acceptance of this offer under the terms described above by returning a signed copy of this
letter no later than 26-Aug-2022 , post which the offer stands null and void.

We count on you to take Neeyamo to greater heights. Wish you the very best!

Warm Regards
For Neeyamo Enterprise Solutions Pvt. Ltd.

Rupinder Kaur
Director, Human Capital Management | Neeyamo Enterprise Solutions

Annexure

Annexure 1: List of document copies you need to produce on Day 1  

1. Current Resume
2. Class X Mark Sheet & Certificate
3. Class XII Mark Sheet & Certificate
4. UG, PG, Other : Mark Sheets & Certificates
5. Professional Qualification: Certificate
6. Relieving Letter or Experience Certificate
7. Salary Slip from the Last Organization
8. 4 Passport Size Photographs on white background
9. Form 16/ Salary Certificate from the Last Organization

10. Passport Photocopy
11. PAN Card Photocopy
12. Address Proof (Voters ID/ Driving Liscence/ Aadhar Card, etc.)
13. Signed Copy of the Offer Letter
14. Recent VISA (for NRI employee only)
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OFFER LETTER

This is a system generated document that does not require a signature from Think & Learn Pvt. Ltd. 

Date: 10-12-2021 

Dear Ritik Narayanchand Maloo, 

We congratulate you on the successful completion of the Fixed Term Traineeship with us. On the basis of your 
performance, we would like to offer you the position of Business Development Associate- Sales, with effect 
from 13-12-2021.This role involves Direct Sales and you are expected to operate out of the specified Work 
Location. 

Employment Details 

Department : Business Development 
Employment Type : Regular 
Designation : Business Development Associate- Sales 
Work Location : Byjus - Nagpur 
Onboarding Date/Time  : 13-12-2021 (9:00 AM)
Reporting Location : BYJU'S, VIPL Building, 8th Floor, Wing A (I Park), Plot No 28, MIDC IT Park Area, 
Gayatri Nagar Road, Parsodi, Nagpur 

Compensation Details 

You will be offered a total compensation of INR 1000000 LPA which includes the following components: 
Fixed Compensation    : INR 700000/- 
Variable Compensation  : INR 300000/- 

Details about the Variable Compensation will be communicated to you post your joining the Company. The 
company shall be entitled to deduct, from the above remuneration payable to you, the following contractual, 
statutory and compulsory deductions: 

1. Provident Fund
2. Income tax deducted at source (which will be governed by the taxation laws of the country)
3. Employment/Professional Taxes
4. Dues to company including loans and advances
5. Any other applicable statutory deductions

You will be governed by and agree to abide by the General Terms & Conditions of Service of the Company and 
the provisions of the company’s Code of Conduct, which will be mentioned in detail in the appointment letter, 
issued after your joining. You are requested to join the services of the Company no later than 13-12-2021, 
failing which you may consider the offer to be withdrawn. 

We take this opportunity to thank you for the interest you have shown in our organization and look forward to 
welcoming you on-board for a fruitful career with us. 

To accept the offer, kindly sign the document digitally and submit. 

Best Regards, 

Human Resources 
Think & Learn Pvt. Ltd. Your Signature: {{Sig_es_:signer1:signature}} 

Ritik (Dec 10, 2021 14:49 GMT+5.5)
Ritik
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Byjus - Offer Letter - TNL71874003
Final Audit Report 2021-12-10

Created: 2021-12-10

By: Onboarding Team (onboarding@byjus.com)

Status: Signed
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Offer Letter

Name:Uddesh Girdhari Tiwari
Date:Monday, October 11, 2021

Dear Mr. Uddesh Girdhari Tiwari ,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales  in our organization with the
Business Development Team for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom training at the Joining Location itself. It will then be followed by 4 weeks of "On-the-Job
Training (OJT)", to be conducted at the OJT Training Location. Upon successful completion of the training and post your conversion, you will
be posted in the Role Location as a Business Development Associate.

1. Employment Details:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting Manager: Aishvary . (TNL201611035)
Reporting Time: 9:30 AM

Joining Location: Byjus Nagpur - VIPL Building, 8th Floor, Wing A (I Park), Plot No 28, MIDC IT Park Area, Gayatri Nagar Road,
Parsodi, Nagpur - 440022

OJT Training
Location: Byjus - Nagpur

Role Location: Nagpur

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later
than Tuesday, October 19, 2021 .Your work location after conversion to the role of Business Development Associate would be Nagpur  or
any other location as may be assigned by the Company. The Company reserves the right to transfer you to any location, as the Company
may deem fit, from time to time.

3. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
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Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

7. Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a) Provident Fund;
(b) Income tax deducted at source at the rates applicable;
(c) Employment / professional taxes;
(d) Dues to Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company’s policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company’s leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the
‘Employee’s Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing, or by payment of 48 hours’ salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in
writing or 48 hours’ salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company in
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future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company’s proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a. Any act or omission by you;
b. Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
c. Any representation or warranty or information furnished to the Company found to be false;
d. Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or
e. Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company’s money, material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.

102



h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents on your joining date

1. 10th Mark sheet
2. 12th Mark sheet
3. Graduation/Post Graduation Mark sheet–All semester mark sheet
4. Graduation/Post Graduation–Provisional Certificate/Course Completion Certificate
5. Resume
6. BYJU’S Offer Letter
7. Pan Card
8. Aadhaar Card
9. Voter ID/Passport/Driving License
10. Cancelled Cheque/Bank Statement/Bank Passbook
11. Passport Size Photograph
12. All current & previous companies relieving/experience letter(Only for experienced candidate)
13. Current/Last company’s last three months’ pay slips (Only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorized signature.
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                                                          Offer Letter

Name:Shefali Anand Tembhare
Date:Wednesday, October 27, 2021

Dear Ms. Shefali Anand Tembhare ,

We are glad to inform you that you have been selected for the position of Business Development Trainee - Sales  in our organization with the
Business Development Team for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development
Associate at the end of the training period, based upon the following terms and conditions.

The first 2 weeks of this training will be classroom training at the Joining Location itself. It will then be followed by 4 weeks of "On-the-Job
Training (OJT)", to be conducted at the OJT Training Location. Upon successful completion of the training and post your conversion, you will
be posted in the Role Location as a Business Development Associate.

1. Employment Details:

Department: Business Development (51000000)
Designation: Business Development Trainee - Sales
Reporting Manager: Rahul Raj (TNL201605108)
Reporting Time: 9:30 AM

Joining Location: Byjus Bangalore - IBC Knowledge Park - Bhavani Nagar,Near Dairy Circle, Bannerghatta Main Road,
Bengaluru-560029, Karnataka

OJT Training
Location: Byjus - Bangalore

Role Location: IBC Knowledge Park, Bangalore

2. Date of Joining: Your appointment becomes effective from the date of joining the services of the Company, which date shall be no later
than Tuesday, November 2, 2021 .Your work location after conversion to the role of Business Development Associate would be IBC
Knowledge Park, Bangalore  or any other location as may be assigned by the Company. The Company reserves the right to transfer you to
any location, as the Company may deem fit, from time to time.

3. Term: The term of this Agreement would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

4. Extension of Agreement: In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5
months) as mentioned in Clause 3. You shall be intimated by suitable means, as the Company deems fit. The decision of the Company, in
this matter shall be final.

5. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional certifications, designations or licenses, educational background,
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent to the Company
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and to
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal history check).

6. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
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Agreement. This offer of employment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. Upon satisfying the above conditions, conversion to the role of BDA will be done with a compensation of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your training target
through improper means resulting in the reduction of your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

7. Cost to the Company: Your compensation is INR 25000 per month. You are also eligible for a performance pay up to INR 2,00,000/- based
on your individual targets and performance numbers during your training period.

8. Deductions: The Company shall be entitled to deduct from the above remuneration payable to you, the following contractual, statutory and
compulsory deductions:

(a) Provident Fund;
(b) Income tax deducted at source at the rates applicable;
(c) Employment / professional taxes;
(d) Dues to Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and will be governed by the applicable tax laws of the
country as applicable from time to time.

9. Expense Reimbursement: In addition to the aforementioned salary, you shall be paid the expenses incurred by you on behalf of the
Company or its clients as authorized, in connection with the duties executed by you, and upon presenting supporting vouchers/documents.
The Expense Policy applicable to you will be shared with you on joining.

10. Company Policies: You will be governed by the Company’s policies, regulations and procedures on the office timings, anti-sexual
harassment, leave, travel, transfers, misconduct, etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the Company’s leave policy, which can be viewed under ‘Policies’ tab in your ‘Employee Service Platform Account’ and/or the
‘Employee’s Handbook’ provided to you.

11. Leaves: You will be entitled to get 1 casual leave/sick leave per month. Employees whose date of joining service falls between 1st to the
15th of a month are entitled to get the leave credit for that month. Employees whose date of joining service falls between 16th to the end of
the month are not entitled for the leave credit for that month.

12. Absence from duty: When an employee takes off from duty without prior leave approval or proper intimation under certain unavoidable
circumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay. The
employee has to report to his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves / consecutive or
cumulative), training will be discontinued without any notice.

(*In case, where this agreement is extended, as per Clause 4 of this agreement, need to be read as 3 days, with no change to terms and
conditions of Clause 12.)

13. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitled to terminate your services by giving you 48 hours’ notice in writing, or by payment of 48 hours’ salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours’ notice in
writing or 48 hours’ salary in lieu of such notice.

b) In the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, willful misconduct,
or a material violation of Company policies or you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / disrepute to the Company / associates, your termination will be immediate and without any notice or
compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours’ written notice. The
notice period has to be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above notice period,
the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Company in
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future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, files, reports, memoranda, software, credit cards, door and file keys, computer access codes, laptops, desktops, and
such other property which you received or in possession or prepared in connection with your employment with the Company.

14. Confidential Information: As an employee, you may come in to possession of information confidential to the Company and agree to keep
confidential, Company’s proprietary and confidential information obtained at any time during the period of your employment in the Company.
Confidential information includes, and is not limited to; course materials, videos, financial documents and other relevant documents. You
shall not disclose such Confidential Information to any person. You shall not make any copies of the Confidential Information. You shall not
disclose, reproduce or use any Confidential Information for any purpose except solely in connection with your performance in company. Your
obligations with respect to confidentiality shall be more fully detailed under the Non-Disclosure and Confidential Information Agreement
executed by you with the Company and you shall at all times be bound by the provisions laid therein.

15. Intellectual Property Rights: All the intellectual property rights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest
the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such intellectual property in perpetuity to the Company. You shall
not assert any right, title and interest over such intellectual property rights.

16. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attorney’s fees,
incurred/sustained or caused to be incurred/sustained by the Company on account of:

a. Any act or omission by you;
b. Contravention of any of the terms, conditions, covenants of this letter or the Non-Disclosure and Confidential Information Agreement;
c. Any representation or warranty or information furnished to the Company found to be false;
d. Violation/non-compliance with any laws/rules/regulations while rendering the services; and/or
e. Failure to adhere to the standards/specifications/policies of the Company.

17. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually
develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information in any form, related to any
aspect of the Company to anyone outside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence reposed in you or inconsistent with the position of responsibility occupied by you. You shall at all times deal with the
Company’s money, material and documents with utmost honesty and professional ethics.

c. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
herein contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
relevant to your employment, as and when the change occurs.

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior to joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company’s rules and regulations for the time being in force and as varied from time to time.
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h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitutes the complete understanding between you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

j. All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged information between
yourself and the Company. You are expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing and returning to us the duplicate copy of this letter.

We look forward to you joining us at the earliest. We are certain that you will find challenge, satisfaction and opportunity in your association
with the Company.

You are requested to carry the below mentioned documents on your joining date

1. 10th Mark sheet
2. 12th Mark sheet
3. Graduation/Post Graduation Mark sheet–All semester mark sheet
4. Graduation/Post Graduation–Provisional Certificate/Course Completion Certificate
5. Resume
6. BYJU’S Offer Letter
7. Pan Card
8. Aadhaar Card
9. Voter ID/Passport/Driving License
10. Cancelled Cheque/Bank Statement/Bank Passbook
11. Passport Size Photograph
12. All current & previous companies relieving/experience letter(Only for experienced candidate)
13. Current/Last company’s last three months’ pay slips (Only for experienced candidate)

Yours sincerely,

Think & Learn Pvt. Ltd.                                         Accept Job Offer by signing below

Human Resource                                                  Signature:

This is system generated offer letter and does not require authorized signature.
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August 21, 2021
Dear Maitreyee Gautami,

SUB. : Offer Letter
Congratulations! With reference to your interview, we are pleased to offer you the position as
Implementation Consultant at our Pune office.
Breakup of your compensation package is provided herewith. As discussed we would like you to join our
company on August 23, 2021  at 10:30 AM unless otherwise agreed to in writing or else the offer will be
null and void.

Per Month Per Annum

General components

Basic Rs. 8750 Rs. 105000

House Rent Allowance Rs. 4375 Rs. 52500

Special Allowance Rs. 9238 Rs. 110850

Total Gross Salary Rs. 22363 Rs. 268350

Employer Contribution

Provident Fund Rs. 1800 Rs. 21600

Gratuity **** Rs. 421 Rs. 5050

Total Employer Contribution Rs. 2221 Rs. 26650

Annuals

Insurance Premium Rs. 5000

Annual Cost to Company (CTC) Rs. 300000

Total CTC Rs. 300000

Employee Deductions

Provident Fund Rs. 1800 Rs. 21600

Total Net Salary  ** Rs. 20562

Coverage

Health Insurance Rs. 200000

Accidental Insurance Rs. 250000
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Note 1:
** Excluding taxes (Professional Tax, Income Tax, etc.)
**** Gratuity is payable to employee on completion of 5 years service as per Payment of Gratuity Act, 1972

Note 2:
Our monthly payroll cycle is from 1st to last day of every month

You are asked to report for duty at the following address: Neeyamo Enterprise Solutions,1st floor, IT 5
building, M/S Flagship Infrastructure Pvt Ltd, SEZ, Survey no. 154/6, Rajiv Gandhi InfoTech Park,
Hinjewadi, Phase 1, Pune-411057.

We count on you to take Neeyamo to greater heights. Wish you the very best!

Warm Regards
For Neeyamo Enterprise Solutions Pvt. Ltd.

Rupinder Kaur
Director, Human Capital Management | Neeyamo Enterprise Solutions

Annexure

Annexure 1: List of document copies you need to produce on Day 1

1. Current Resume
2. Class X Mark Sheet & Certificate
3. Class XII Mark Sheet & Certificate
4. UG, PG, Other : Mark Sheets & Certificates
5. Professional Qualification: Certificate
6. Relieving Letter or Experience Certificate
7. Salary Slip from the Last Organization
8. 4 Passport Size Photographs on white background
9. Form 16/ Salary Certificate from the Last Organization
10. Passport Photocopy
11. PAN Card Photocopy
12. Address Proof (Voters ID/ Driving Liscence/ Aadhar Card, etc.)
13. Signed Copy of the Offer Letter
14. Recent VISA (for NRI employee only)
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SAVITRIBAI PHULE PUNE UNIVERSITY 
School of Open Learning (Distance Education) - Ganeshkhind Rd, Pune, Maharashtra 411007 

Admission Fee Receipt (Academic Year: 2022-2023)

Receipt No: 4477 Application No: 12779

Programme Name: M.Com.(with Credits) - Distance Education - CBCS 2019 - M.Com Part - I

Study Center Name [Code]: S.P. College, Tilak Road[CAAP010070]

Student Name:  DESHPANDE ATHARVA JAYANT

Fee Category: Within Maharashtra Total Course Fee: 7620

Transaction Type:  Online Payment Transaction Number: 109481668163194589 Transaction Date: 11/11/2022 10:39:54

Sr.No. Description Amount

1 Registration Fee(111016) 500

2 E Suvidha Fee(113045) 50

3 Exam Fee(101009) 520

4 Statement of Marks Fee(113003) 85

5 CAP Fee(113031) 85

6 Eligibility Fee(111006) 350

7 Management ( Tuition) Fee(111029) 3060

8 Study Material Fee(114031) 1600

9 Disaster Fund Fee(103021) 20

10 Study Center Fee(114030) 1200

11 Internal Assessment Fee (111041) 150

Total Fees Paid 7620

This receipt is electronically generated, therefore, does not require a signature.

Printed On : 14/11/2022 12:14:51
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PROVISIONAL ADMISSION OFFER LETTER

Constituent : BALAJI INSTITUTE OF INTERNATIONAL BUSINESS (BIIB)

Programme : MBA (MARKETING MANAGEMENT)

Dear TUSHAR KAPGATE, (Reg. No.: 35-2916)

Congratulations!

We are pleased to inform you that you have been selected for admission to the two-year full-time
Masterof Business Administration (MBA) 2023-2025 at Sri Balaji University's BALAJI INSTITUTE OF
INTERNATIONAL BUSINESS (BIIB).

We congratulate you for being selected for the undermentioned course:-

MBA (MARKETING MANAGEMENT)

SPECIALISATION OFFERED:MARKETING

We have sent you the details to your registered email id TUSHARKAPGATE.TJK@GMAIL.COM. You are
requested to check your email inbox/spam/junk folders.

Click  https://edu.easebuzz.in/student/fees/inst/BalajiBSBT/  to  pay  the  fee  online.Please  enter  your
correct Registration Number (35-2916) and ensure that your correct name and course are displayed.
On successful online payment, you will be receiving a confirmation email on your registered email id
from the Payment Gateway.

You must pay the fee on or before 30TH APRIL 2023 to confirm your Provisional Admission Offer.

Regards,

Dr. Biju G Pillai

Senior Director (IT & Admissions)
Dean - Faculty of Management

Sri Balaji University, Pune (SBUP)
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SAVITRIBAI PHULE PUNE UNIVERSITY 
School of Open Learning (Distance Education) - Ganeshkhind Rd, Pune, Maharashtra 411007 

Admission Fee Receipt (Academic Year: 2022-2023)

Receipt No: 4477 Application No: 12779

Programme Name: M.Com.(with Credits) - Distance Education - CBCS 2019 - M.Com Part - I

Study Center Name [Code]: S.P. College, Tilak Road[CAAP010070]

Student Name:  DESHPANDE ATHARVA JAYANT

Fee Category: Within Maharashtra Total Course Fee: 7620

Transaction Type:  Online Payment Transaction Number: 109481668163194589 Transaction Date: 11/11/2022 10:39:54

Sr.No. Description Amount

1 Registration Fee(111016) 500

2 E Suvidha Fee(113045) 50

3 Exam Fee(101009) 520

4 Statement of Marks Fee(113003) 85

5 CAP Fee(113031) 85

6 Eligibility Fee(111006) 350

7 Management ( Tuition) Fee(111029) 3060

8 Study Material Fee(114031) 1600

9 Disaster Fund Fee(103021) 20

10 Study Center Fee(114030) 1200

11 Internal Assessment Fee (111041) 150

Total Fees Paid 7620

This receipt is electronically generated, therefore, does not require a signature.

Printed On : 14/11/2022 12:14:51
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PROVISIONAL ADMISSION OFFER LETTER

Constituent : BALAJI INSTITUTE OF INTERNATIONAL BUSINESS (BIIB)

Programme : MBA (MARKETING MANAGEMENT)

Dear TUSHAR KAPGATE, (Reg. No.: 35-2916)

Congratulations!

We are pleased to inform you that you have been selected for admission to the two-year full-time
Masterof Business Administration (MBA) 2023-2025 at Sri Balaji University's BALAJI INSTITUTE OF
INTERNATIONAL BUSINESS (BIIB).

We congratulate you for being selected for the undermentioned course:-

MBA (MARKETING MANAGEMENT)

SPECIALISATION OFFERED:MARKETING

We have sent you the details to your registered email id TUSHARKAPGATE.TJK@GMAIL.COM. You are
requested to check your email inbox/spam/junk folders.

Click  https://edu.easebuzz.in/student/fees/inst/BalajiBSBT/  to  pay  the  fee  online.Please  enter  your
correct Registration Number (35-2916) and ensure that your correct name and course are displayed.
On successful online payment, you will be receiving a confirmation email on your registered email id
from the Payment Gateway.

You must pay the fee on or before 30TH APRIL 2023 to confirm your Provisional Admission Offer.

Regards,

Dr. Biju G Pillai

Senior Director (IT & Admissions)
Dean - Faculty of Management

Sri Balaji University, Pune (SBUP)
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